
Status of Impact Bargaining between the MCIA and the City on the 
Covid-19 Vaccine Mandate 

The MCIA has been bargaining on the impact of the mandate since early August. 
We have been working extremely hard on behalf of all our members. We have 
presented our proposals and we have arrived at an impasse. The City has declared 
an impasse and will be implementing their Last, Best, and Final Offer (LBFO).  

The process has been difficult. The City’s position from day one is that they will 
accept nothing less than a fully vaccinated workforce and they will immediately 
terminate anyone who does not comply. The MCIA submitted multiple proposals 
and several of our proposals have been incorporated by the City into the LBFO. 
We were also able to convince the City to remove several of their proposals. 

 

City Proposal 

• 5-day suspension for failure to report.  
• No Skelly for suspension. 
• Vaccination deadline October 20th. 
• No allowance to retire prior to termination. 
• Vacation time to be taken for suspensions 

 

Final Proposal 

• No 5-day suspension. 
• Vaccination deadline extended to December 18th. 
• Retirement instead of termination. 
• Employees with approved exemptions will receive free covid testing on City 

time. 
• Employees who paid for covid testing during the review period shall have 

their costs refunded if their exemptions are approved. 

Employees who have filed Medical and religious exemption will not have to follow 
the December 18th deadline. Their timeline will depend on the conclusion of their 
review process. The details are spelled out in the LBFO document. 



The City will be issuing notices with mandatory terms to all unvaccinated 
employees. See Mayor’s Memo and FAQ. Failure to sign or comply to the terms of 
the notice will result in corrective disciplinary action.  Contact the MCIA at 
office.mcia@gmail.com if you have any questions. 
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